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3. Global Positioning System (GPS)
4. Practices
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1. Body of Knowledge (BOK)

2. Project Management Body of Knowledge (PMBOK)

3. Project Management Institute (PMI)

4. A Guide to the Project Management Body of Knowledge (PMBOK® Guide)
5. Good Practices

6. Generally Recognized

7. Stakeholders

8. Life Cycle

9. Tailoring
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1. Methodology

2. Discipline

3. Policies

4. Procedures

5. The Standard for Project Management

6. American National Standard Institute (ANSI)
7. Descriptive Practices

8. Prescriptive Practices
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2. Portfolios
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5. Lexicon of Project Management Terms
6. Code of Ethics and Professional Conduct
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1. Business Value

2. Return

3. Business Analysis for Practitioners: A Practice Guide
4. Stockholder Equity

5. Fixtures
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1. Brand
2. Trademarks
3. Strategic Alignment



